Mistreatment Reporting Structure
Acute concerns/individual reports of mistreatment or harassment- applicable policies, procedures, reporting and responsible administrators
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and Regulations and Procedures
for Resolution of Complaints and

Appeals.
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Medical Student Professional
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Policy used USask DHP Policy e SHA Harassmentfree | SHA Harassment free
workplace policy workplace policy
e USask DHP Policy
Relevant e USask Standard of Student e USask DHP Procedures (formal) e USask DHP e SHA Harassment Free
Procedure Conduct in Non-Academic Matters | e CoM mistreatment procedures (informal) Procedures (formal) Workplace Procedures

Informed about

SHA informed if incident occurs in SHA facility. See information sharing agreement.

Dualjurisdiction-

e USask Confidenceline

e USask Office of Discrimination and Harassment Prevention

e UGME program course, rotation or instructor evaluation

incident reciprocal data sharing
Reporting e OSA mistreatment reporting form or directly to OSA staff/leadership via email, phone or in-person SHA Report of
mechanism e Any CoM staff, faculty, or leadership member Harassment form
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authority.ca
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