
CanMEDS Roles / Competencies

1 Understand the spectrum and limitations of practice in 
a community setting based on resources and 
geography

2
Demonstrate appropriate core knowledge based on 
their level of training

3 Appreciate the structure of health care in a community 
setting including:

  Access to tertiary care, stabilization and 
investigation of patients for transfer

  Function effectively within a multidisciplinary 
setting

  Resource allocation and health care 
infrastructure

  Practice Management - Group and Solo
  Life Balance

1 Perform adequately many community based 
procedures:
 Common upper extremity fractures
 Hip Fractures

   Uncomplicated arthroplasty hip / knee
 Ankle fractures
 Arthroscopy

  Uncomplicated pediatric fractures

1 The resident will be expected to establish and maintain 
treatment based relationships with both patients and 
their families

2 The resident will be able to:
 Elicit a focused history
 Listen effectively
 Deliver information to patients/extended family 
and colleagues
 Demonstrate proficiency in documenting progress 
notes, orders, consultation letters, etc.

Name: ________________________      PGY____
Much Below 

Average
Much Above 

Average
N/A

Community Orthopaedics
Rotation Specific Evaluation  (PGY1-5)

Orthopaedic Surgery Residency Training Program
College of Medicine, University of Saskatchewan

Expectations

Rotation Dates: ______________________________

Attending Staff: ______________________________ Rarely Meets 
Expectations

Inconsistently 
Meets 

Expectations

Generally 
Meets 

Expectations

Consistently 
Exceeds 

Expectations

Sometimes 
Exceeds 

Expectations

A.  MEDICAL EXPERT:  At the conclusion of residency, the resident should meet all of the following objectives in spite of variations in rotation 
durations and resident exposure

1.  Cognitive and Diagnostic

A.  MEDICAL EXPERT:  At the conclusion of residency, the resident should meet all of the following objectives in spite of variations in rotation 
durations and resident exposure

2.  Technical Knowledge  

B.  COMMUNICATOR

Somewhat 
Below Average

Average
Somewhat 

Above 
Average
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CanMEDS Roles / Competencies

1 The resident will be required to demonstrate an ability 
to interact with all other healthcare professionals 
including family, allied health professionals and other 
physicians

2 Respect the roles of other professionals

1 The resident will utilize resources to balance patient 
care and to allocate finite resources wisely

2 The resident will demonstrate the ability to balance 
personal and professional activities and use their time 
to optimize patient care and Continuing Professional 
Development

3 Understand office administration, practice management 
and billing

4 The community rotation provides an excellent arena to 
teach and discuss practice management along with 
other managerial skills. Topics for review in this arena 
include:
 Negotiation skills
 Committee responsibility
 How to get and give references
 Practice efficiency; hospital, house and office
 Managing length of stay and waitlist

1 Demonstrate the ability to assess, appraise, acquire 
and contribute to lifelong learning

2 Recognize the need for a broad spectrum of 
knowledge when practicing in the community; as well 
as a strategy for Continuing Professional Development 
in order to remain current

3 Understanding of the MOCOMP requirements of the 
Royal College of Physicians and Surgeons

1 The community rotation represents an ideal setting to 
discuss with the resident the role of a community group 
in developing an expansion plan to meet the needs of 
the growing community

2 Advocating for access to tertiary care

1 The resident will be expected to adhere to a high 
standard of honesty, integrity, commitment, 
compassion, effectiveness, competence and altruism

2 Self-regulation in these areas is imperative.  The 
resident will be expected to be accountable for all 
behaviours and recognize the boundaries between 
professional and personal realms

C.  COLLABORATOR

D.  MANAGER

E.  SCHOLAR

F.  HEALTH ADVOCATE

Rarely Meets 
Expectations

Inconsistently 
Meets 

Expectations

Generally 
Meets 

Expectations

Consistently 
Exceeds 

Expectations

Average
Somewhat 

Above 
Average

Much Above 
Average

N/A

Sometimes 
Exceeds 

Expectations

Expectations

Much Below 
Average

Somewhat 
Below Average

G.  PROFESSIONAL
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1 Strengths:

2 Areas for improvement:  (If remedial work is recommended - please provide specific suggestions)

3 Comments:

Date: 

Resident Signature:                                                          Date:

Program Director:                                                            Date:
 

                                                     

DESCRIPTIVE RESPONSES

For any items scored 0 or 1, specific comments are critical.

Evaluator Signature:                                                                                                              
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