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This is an Accredited Group Learning Activity as defined by the Maintenance of Certification Program (MoCOMP) of the Royal College of 
Physicians and Surgeons of Canada. For further information contact the Department of Surgery at 306.966.8641 or email surgery.dept@usask.ca     
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Sharing Stories of Resiliency and Reconciliation
Kevin Chief is Principal of Chief Partnerships Manitoba Incorporated. He is currently Community Ambassador for the Southern Chiefs’ Organization, chairperson for the Neeginan Education, Training 
and Employment Services Inc., and Senior Advisor at True North Sports and Entertainment. Kevin brings a commitment to community and leadership development through his dedication to education, 

training, and employment. His memoir With a Name like Chief, is available for pre-order and is scheduled to be released in the fall of 2026. 
Born and raised in Winnipeg’s North End, he has considerable public sector and community experience. He served as a member of the Legislative Assembly of Manitoba, representing 
Point Douglas, and was appointed to Cabinet as Minister of Children and Youth Opportunities in 2012, Minister responsible for the City of Winnipeg in 2013, and Minister of Jobs and the 
Economy in 2014. Following public service, Kevin was the Vice President at the Business Council of Manitoba. Chief is the co-founder of the Winnipeg Aboriginal Sport Achievement Centre.  
Kevin and his wife Melanie have three young sons: Hayden, Kellan, and Daxton. He is a member of Minegoziibe Anishinaabe First Nation (Pine Creek) and also known as a high steppin’ square dancer 

as a part of the Norman Chief Memorial Dancers.

Thursday, March 12th, 2026  at  5:00 PM
Auditorium, Regina General Hospital

Grand Rounds will be available via ZOOM Network, please contact the Department of Surgery at surgery.dept@usask.ca

Learning Objectives: 
1. Identify shared values from the presentation that allows us to foster meaningful connections with others and build understanding. | 2. Reflect on how the ideas and stories shared can inform 

personal growth and professional development. | 3. Develop actionable steps—small or large—to strengthen ongoing relationships with Indigenous peoples and communities.


