
Improving Healthcare Access: 

Exploring the Role of Physician Assistants in Saskatchewan



Please refrain from asking questions until the end.

During the Q&A, please use the Zoom chat or "raise 

hand" feature to ask your questions. 

Questions



• Regulated in Alberta, Manitoba, New Brunswick, Nova Scotia, Saskatchewan, Prince Edward Island.

• Ontario to enact regulation 1 April 2025

• Newfoundland and Labrador invests in PA pilot and drafts PA regulations.

• Quebec Pilot Project in region 18 for Cree Board of Health and Social Services in James Bay.

• Yukon government unanimously approved motion for PAs to practice. 

• British Columbia announces PAs in EDs & CPSBC drafts bylaw amendments to allow PAs to practice.

Provincial College of Physicians and Surgeons regulate PAs

PA Regulation



• Five university level academic programs in Canada since 2008:

• Programs highly competitive, 2500+ applicants per year for a combined total of 183 seats.  

• Masters Programs in Development:   Exploring:

     - University of Saskatchewan  - University of Ottawa, Western, Queens, University of Laval

• Intensive PA Program:

• Aligned with medical model to lay foundation for collaborative working relationship with physicians.

• Accreditation Canada EQual accredited.

• Extends over 24 months.

• Didactic training plus 48 weeks (over 2,000 hours) of Physician-directed rotations.

• Objective Structured Clinical Exam (OSCE) administered by program to assess student's clinical skills and knowledge.

• Series of stations focusing on different aspect of clinical practice

Education



What is a Physician Assistant (PA)?

• Advanced health care professional that work as Physician Extenders that can address important challenges 
in the health care system.​

• PAs work under the scope of a supervising physician(s) to provide care to patients.

• Negotiated autonomy; Provide care under medical directives, to make decisions and take actions at 
discretion of supervising physician. ​

• Work collaboratively with health professionals in teams to deliver enhanced level of care for patients.

• PAs are presently employed in all aspects of Health Care across Canada



Physician / PA Relationship

Supervisory relationship between physician/PA pivotal. 

Always work within a PA/MD supervisory framework.

Nature of relationship and trust developed is dependent on the physician’s experience 
with the PA, which grows over time and exposure to the PAs practice.

Each PA Requires a Contract of supervision 
and practice description documenting :

Clinical work the PA will perform, expectations 
of the PA, and locations of practice



• Canadian Physician Assistant Certification Examination (PACE) to obtain a national license: 

• Canadian Certified Physician Assistant (CCPA)

• The Physician Assistant Certification Council of Canada (PACCC) is an independent council of CAPA that 
administers and maintains the certification process.

• United States national license obtained from National Commission on Certification of Physician Assistants (NCCPA), 
Physician Assistant – Certified (PA-C)

• All CCPAs must annually renew their CAPA membership, as well as earn and report at least:

• 250 credits in CPD over 5 years and

• 25 credits reported annually

• The primary framework to track credits to maintain certification are documented using the Royal College

     MY MOC, the CPD reporting tool for the Maintenance of Certification program.

Certification – National PA License



• Funding allocated for 12 PA positions. 

• Introduced legislative change to allow PAs to practice. 

• Government passed legislation to regulate PAs under the College of Physicians and Surgeons of 
Saskatchewan. 

• Government invested in Masters PA training program at the University of Saskatchewan.  

• Saskatchewan Health Authority and Saskatchewan Healthcare Recruitment Agency currently recruiting for 12 
positions focused on specialty and rural medicine. 
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Land Acknowledgement

As we gather here today, we 

acknowledge we are on Treaty lands and 

the Homeland of the Métis. We pay our 

respect to the First Nations and Métis 

ancestors of this place and reaffirm our 

relationship with one another.

Photo: Branimir Gjetvaj (www.branimirphoto.ca)



Saskatchewan Government Healthcare Human Resource Plan

4 Point 
Action 
Plan

Recruit

Train

Incentiviz
e

Retain

Government of Saskatchewan.  (2022). “Saskatchewan Launches Aggressive Health Human Resources Action Plan”.  

Retrieved from https://www.saskatchewan.ca/government/news-and-media/2022/september/07/saskatchewan-

launches-aggressive-health-human-resources-action-plan  

Saskatchewan needs to train PAs in Saskatchewan 

to ensure a healthy supply of PAs for the workforce!

https://www.saskatchewan.ca/government/news-and-media/2022/september/07/saskatchewan-launches-aggressive-health-human-resources-action-plan
https://www.saskatchewan.ca/government/news-and-media/2022/september/07/saskatchewan-launches-aggressive-health-human-resources-action-plan




MPAS Mission, Vision and Beliefs

OUR MISSION

To provide a comprehensive educational 

program that trains Physician Assistants to 

excel in diverse clinical settings, think 

innovatively to improve healthcare delivery, 

champion collaborative team-based care, and 

provide compassionate and empathetic care to 

all.

OUR VISION

To educate, equip, and empower Physician 
Assistants to be a catalyst for systemic change 

through clinical excellence, innovation, research, 
advocacy, and inclusive partnerships and 

collaborations. Together we will advance equitable 
and community-centered healthcare to Indigenous, 

remote, rural, and urban communities across 
Saskatchewan.

BELIEFS

We believe in improving the health of all 
through social accountability, health equity, 
and Indigenous health advocacy. We believe 

that addressing healthcare disparities 
requires listening, exposing and removing 

barriers, and improving access to high-
quality care provided by a trusted healthcare 

team.





Curriculum

Highlights
• EARLY CLINICAL EXPOSURE

• COLLABORATIVE

• CASE-BASED LEARNING

• INTERPROFESSIONAL 

OPPORTUNITIES

• SMALL RATIO OF INSTRUCTOR & 

LEARNER

• USE OF INNOVATIVE TECHNOLOGY

Year 1: 

Clinical Sciences
GPS 960.0 Introduction to Ethics and Integrity
GPS 961.0 Ethics and Integrity in Human Research

MPAS 801.3                        Research and Evidence Based Medicine

MPAS 810.15 Medical Foundations I
MPAS 811.11 Clinical Procedural Skills I
MPAS 812.3                        PA Professional Practice I

MPAS 820.15 Medical Foundations II
MPAS 821.11 Clinical Procedural Skills II
MPAS 822.3                        PA Professional Practice II

MPAS 830.15 Medical Foundations III
MPAS 831.11 Clinical Procedural Skills III
MPAS 832.3                         PA Professional Practice III

Year 2:

Clinical Rotations
MPAS 802.3         Research and Evidence Based Medicine II
MPAS 900.48        Physician Assistant Clinical Experiences



Ways to Get Involved with the MPAS Program
Be a part of a transformative change

•Admissions

•Program Implementation

•Course Delivery

•Small Group Teaching

•Clinical Preceptor

Please contact us at mpas@usask.ca 

mailto:mpas@usask.ca


“There is immense power when a group of people with similar 
interests get together to work toward the same goals.”

Idowu Koyenikan





























PA / MD Speakers

Todd Bryden, BSc, CCPA, CD1
Canadian Certified Physician Assistant (CCPA) with 35 years of military experience and 14 
years of clinical experience as a CCPA. Has worked on board HMC Ships, in military 
primary care clinics. Following release from the military worked in the Dept of Surgery in 
the section of Urology for WRHA and now works with Ongomiizwin Health Services in 
Northern Manitoba Fly-in communities providing health care in indigenous communities. 

Ashley Millham BSc, CCPA, CD2
Canadian Certified Physician Assistant (CCPA) with 35 years of military experience and 14 
years of clinical experience as a CCPA. He worked as a PA with the Canadian Special 
Operation Forces and as a CAF Primary Care Clinic supervisor. In the final 2 years of his 
military career, he was the CAF PA training program director. Ashley is currently practicing 
occupational and urgent care medicine at a diamond mine in a remote region of NWT.



PA / MD Speakers

Dr. Sara Goulet
Associate Dean of Admissions Max Rady College of Medicine at University of Manitoba. 
She graduated from the University of Manitoba's family medicine residency in 2007. As 
the Senior Lead, Fly-In Program, Ongomiizwin Health Services she provides leadership and 
support to the fly-in physicians and physician assistants. She is currently the primary 
supervisor for 4 PAs as well as the alternate supervisor for over 20 PAs. 





Speakers

CAPA Saskatchewan Director, 
Todd Bryden 

tbryden@capa-acam.ca 

CAPA Saskatchewan Alternate Director, 
Ashley Millham

amillham@capa-acam.ca 

CAPA Director, Advocacy and Communications, 
Kristy Corrente

kcorrente@capa-acam.ca

CPSS, Director, Registration Services
Debra Wright

debra.wright@cps.sk.ca 

MPAS Program, College of Medicine |University of Saskatchewan,
Dr. Trustin Domes 

trustin.domes@usask.ca 

Saskatchewan Health Authority
Jessica Piche 

Jessica.Piche@saskhealthauthority.ca

mailto:lstewart@capa-acam.ca
mailto:amillham@capa-acam.ca
mailto:pnelson@capa-acam.ca
mailto:debra.wright@cps.sk.ca
mailto:trustin.domes@usask.ca
mailto:Jessica.Piche@saskhealthauthority.ca
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